
SECTION 14: PAY DIFFERENTIALS 

(Rev. 03/04) 14.131 

PAY DIFFERENTIALS 131 
RECRUITMENT AND RETENTION ANNUAL DIFFERENTIAL PAY DEPARTMENT OF 

DEVELOPMENTAL SERVICES – EXCLUDED EMPLOYEES 
 
 

Established:  05/01/98 
Revised:  09/01/99 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

 
RATE 

EARNINGS 
ID 

 
DEPARTMENT 

Medical Record Director 1864 S01 $6000 per 
year 

GH Department of 
Developmental Services 

All Developmental Centers 
 
 

CRITERIA 
An employee appointed to this class for 12 consecutive qualifying pay periods shall be eligible for this 
annual differential, payable 30 days following every 12 consecutive qualifying pay periods.  Part-time and 
intermittent employees shall receive a pro rata share based on the total number of hours worked in the 12 
pay periods. 
 
If an employee voluntarily separates, transfers, or is dismissed prior to completing 12 consecutive 
qualifying pay periods there shall be no pro rata payment. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD Yes 
ALL TIME BASES AND TENURE ELIGIBLE  Yes 
SUBJECT TO PERS DEDUCTION No 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME No 
IDL Yes 
EIDL No 
NDI No 
LUMP SUM VACATION No 
LUMP SUM SICK No 
LUMP SUM EXTRA No 
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